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OVERVIEW OF THE SOCIETY   

Principal Activity  

   

The Royal Charter1 sets out the object for which the Society is constituted to register environmental 

professionals and to promote the advancement of, the dissemination of knowledge of, and education in 

good environmental practice for the public benefit.   

   

In pursuance of the Object, but not otherwise, the Society shall:   

   

• Maintain registers and modify, extend or add to such registers as required.  

• Establish and keep under review generic standards and procedures for academic and occupational 

achievement, competence and commitment and the requirements for initial and continuing 

professional development for Registrants.  

• Provide a forum for discussion and exchange of information relevant to the Object.  

• Provide advice and respond to proposals and enquiries relating to the advancement and the 

regulation of good environmental practice and where appropriate collaborate with other bodies.  

• Designate as Licensed Members those Voting Members which demonstrate to the satisfaction of the 

Board their competence to assess individuals for initial and continuing registration; regulate the 

conduct of their individual members; license such bodies to admit individuals to a register; monitor 

the additions and deletions the Licensed Members make to such register; and provide guidance on 

the codes of conduct and disciplinary procedures of such Licensed Members.  

• Be accountable to Voting Members in respect of its activities.  

• Act, in conjunction or collaboration with the Voting Members, as the representative body of Our 

United Kingdom in relation to the international recognition of Registrants.  

• Give appropriate assistance to Our Ministers, or any of them, on any matter relating to the Object of 

the Society.   

  

As a Chartered Body consisting of 27 Voting and one Non-Voting members, the Society ensures the quality, 

relevance, and awareness of its registrations. It convenes its partners and registrants to work together. The 

Society is in a unique position, bringing together a range of disciplines and sectors to reflect the 

multidisciplinary practice of environmental professionals.   

  

The principal activity of the Society is the provision of internationally recognised qualifications for 

environmental practitioners.   
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VISION, MISSION, VALUES AND OBJECTIVES  
  

The Society's vision is ‘a sustainable future shaped by environmental professionalism’, with a mission to 

enable business decisions to be underpinned by environmental professionalism by:   

   

• Defining the standards for environmental professional qualifications.  

• Promoting the uptake of environmental qualifications across a wide range of professions.   

• Facilitating the sharing of good environmental practice.   

   

The Society’s values link its core purpose, beliefs, and status as a not-for-profit organisation.    

   

• Effective collaboration; teamwork, people, commitment, respect, listening, accomplishment 

and enjoyment   

• Good stewardship; quality, transparency, credibility, expertise   

• Sustainability; environment, society and economy, managing resources effectively, continued 

learning   

• Making a difference; curiosity, adding value, delivery of commitments, positive impact   

• Professionalism and pride; respect, honesty, integrity, commitment, positive attitude, 

optimism, passion, celebrating success, representing our diverse profession   

  

The Society’s strategic objectives are:  

  

Objective 1: Increase environmental professional registration.  

• Ensure registrations are an integral part of entry, progression and working as an 

environmental professional.  

• Be a leading contributor to professional standards for green jobs.  

• Work with employers and decision-makers to ensure environmental professionalism 

underpins relevant decision-making.  

• Improve awareness and use of bespoke routes to improve registration rates while 

maintaining standards.  

  

Objective 2: Facilitate cross-profession collaboration of registered environmental professionals.  

• Provide opportunities for collaboration by bringing together expert input from our registered 

environmental professionals.  

• Sharing good evidence-based environmental practice across professions via the SocEnv 

website and media  

• Work in partnership with Licensed Members to co-create effective environmental solutions for 

the professions.  

    
During 2025, the Society commenced a strategic development process to create a new vision for the next 

20 years, delivered through successive 3–5-year business plans. Guided by Vice Chair Ian Barker CEnv 

HonFSE and Sarah Ridgeon MCIPR, the Board organised round table discussions and consultations 

involving all Member Bodies, registrants, education providers, employer champions and the SocEnv staff 

team.  
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Feedback from Member Bodies and registrants has shaped the strategy’s focus areas, ensuring it reflects 

the needs and aspirations of the wider community. Our vision will centre on a sustainable future, shaped 

by trusted environmental professionalism and delivery will aim to significantly increase 

• the number and diversity of registered environmental professionals 

• the profile and awareness of environmental professional registration, including with employers 

and 

• our influence on policymakers and regulators. 

 

The new strategy was approved by the Board in May 2026 and will be launched following the 2026 AGM.  

 

GOVERNANCE  
   
Through strong organisational governance, the Society's Member Bodies are assured that the 

Society is serving both their interests and those of registered environmental professionals. 

   

Member Bodies meet at least once a year in a General Meeting.  

   

THE BOARD  
  

The Board ensures that the Society’s governance continues to serve the Member Bodies and that the 

commitments made in the Royal Charter are delivered. The Board seeks to ensure that the Society's 

governance is regularly reviewed and, if required, improved.  

 

The Society’s Member Bodies appoint a Board to lead the organisation on their behalf. Board members serve 

three-year terms and may stand for re-election once. If relevant, they may then take a different Board role 

for a further three years.  

 

All members of the Board hold their positions with the authority of all Voting Members and are not 

representatives subject to influence from anybody. 

 

Board and Registration Authority appointments are administered by the Nominations Committee on behalf 

of the Member Bodies.  

 

In June 2025, following completion of their terms on the Board seven Board members stood down at the 

AGM. 

 

Seven new Board members joined following an extensive recruitment process led by the Nominations 

Committee and Member Body voting at an online EGM held on 22nd January 2025.  A total of 34 applications 

were received for Board places.   

 

At the EGM Ian Barker was appointed as Vice Chair and Simon Benfield Honorary Secretary both posts from 

the 2025 AGM again following an application process led by the Nominations Committee.  
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Between the EGM and the AGM, a detailed induction programme was held with the incoming Board 

members attending the Board as non-voting observers.  

 

The Board members who remained on the Board during 2025 were:   

 

• Dougal Driver CEnv – Chair of the Board 

• Ian Barker HonFSE CEnv – Vice Chair of the Board (from June 2025) and Chair of Remuneration 

Committee 

• Lara Young CEnv – Board Member 

• Martin Baxter HonFSE CEnv – Honorary Treasurer and Chair of the Finance and Risk Committee 

• Natalie Akroyd CEnv – Board Member 

• Peter Egan CEnv – Board Member and Chair of the Climate Committee 

• Simon Benfield CEnv – Honorary Secretary and Chair of the Governance Committee (from June 2025) 

• Sue Buxey – Board Member and Chair of the Registration Authority 

  

The Board members who left the Board in June 2025 were 

• Alan Harper CEnv – Honorary Secretary and Chair of the Governance Committee 

• Brian Robinson CEnv 

• Colin Church CEnv 

• Francesca Berriman MBE – Chair of Nominations Committee 

• Graham Higginson REnvP 

• Kirsten Rottcher CEnv 

• Ross Weddle CEnv 

 

The Board members who joined the Board in June 2025 were 

• Ashley Oates REnvP 

• Jennie Stein CEnv 

• Martin Dyer CEnv 

• Meghna Das CEnv 

• Pam Nolan CEnv 

• Rory Grunerud CEnv – Chair of the Nominations Committee 

• Toby Underwood 

 

Read the Board Member’s biographies here.    

 

THE REGISTRATION AUTHORITY  
  

The Registration Authority (RA) is the committee responsible for licensing decisions. Sue Buxey continued as 

Chair of the Registration Authority in 2025.  

 

All members of the Registration Authority hold their positions with the authority of all Voting Members and 

are not representatives subject to influence from anybody. 

 

 

https://socenv.org.uk/governance-committees/
https://socenv.org.uk/governance-committees/
https://socenv.org.uk/governance-committees/
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Individuals who remained on the RA during 2025 

• Alastair Taylor CEnv – Chief Licence Reviewer 

• Graham Higginson REnvP 

• Karl Jones CEnv 

• Kevin Hogwood CEnv 

• Peter Holloway CEnv 

• Rod Wilkinson CEnv 

• Sophie Dunjko 

 

Individuals who left the RA in June 2025 

• Alan Fitzpatrick CEnv 

• Mandhy Senewiratne CEnv 

• Rob Bradley CEnv 

• Toby Underwood 

 

Individuals who joined the RA in June 2025 

• Alistair Donaghey CEnv 

• David Richards CEnv 

• Dylan Harvey CEnv 

• Naresh Patel CEnv 

• Ruth Kennedy-Green 

• Stuart Parks 

 

Read the Registration Authority Member’s biographies here.  

 

THE AWARDS PANEL  
  

The newly formed Awards Panel evaluates nominations for Honorary Fellow of the Society for the 

Environment (HonFSE) and judges the annual awards.  

 

On behalf of the Voting Members of the Society for the Environment (the Society), the Awards Panel (the 

Panel) is responsible for administering the Society’s Honorary Fellowships and Annual Awards, ensuring that 

all nominations and applications are assessed against the criteria set by the Society.   

 

The Panel formed in 2025, and members are appointed in June 2025 are:  

• Abigail Dombrey CEnv – Chair 

• Gill Mulroe CEnv 

• Leanne Marle 

• Liz Anderson CEnv 

• Nick Green CEnv 

• Syd Cottle CEnv CABE MCIOB CIWFM 

• Victoria Hooper CEcol CEnv FCIEEM 

 

Read the Awards Panel Member’s biographies here.  

https://socenv.org.uk/governance-committees/
https://socenv.org.uk/governance-committees/
https://socenv.org.uk/governance-committees/
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CHIEF EXECUTIVE  
   

The Board appoints the Chief Executive to manage the day-to-day operations of the Society.    

Dr Emma Wilcox CEnv FIMMM CMgr FCIM continued to serve as the Chief Executive for 2025.   

 

 

 

FINANCE AND RISK COMMITTEE 

   

The Finance and Risk Committee, a subcommittee of the Board, conducts regular reviews of the significant 

risks to which the Society is exposed, including financial risks and implications. The Board oversees the risk 

management process and, where appropriate, measures are taken to strengthen systems and procedures to 

mitigate risks identified.  

 

In 2025, the terms of reference for this committee were updated to fully reflect the committee's work, and 

the committee's name was amended to Finance and Risk Committee. The responsibility for the audit was 

passed to the Governance Committee to provide better governance and a clearer separation of 

responsibilities.    

 

In both 2024 and 2025, the Board consistently monitored the use of reserves, using a cautious but deliberate 

strategy to avoid holding oversized reserves, instead using resources to further develop the organisation.  

Investment in 2025 covered team development, use of technology and the creation of the Entry Level 

registration.  

VOLUNTEERS   
  

The Society relies on the generosity and commitment of volunteers to deliver its commitments. It is indebted 

to all volunteers who give generously of their time and expertise, often over and above what is expected of 

them, to help the Society deliver its strategic and operational goals.  

   

RELATED PARTIES  
   

The Society is related to the organisations listed in Section 10 of the notes to the financial statements 

because they are Member Bodies.   
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LICENSING ACTIVITY 

There have been seven Licence Reviews in 2025. It has also been a year of transition as we moved to a new 

reporting style. This groups together the similar aspects of licensing standards and provides more focus on 

aspects of licensing deemed to be of higher risk and interlinked. 

 

Seven five-year licences were awarded to: 

 

• Institution of Agricultural Engineers (IAgrE) 

• Nuclear Institute (NI) 

• Institution of Engineering Designers (IED) 

• Institute of Sustainability and Environmental Professionals (ISEP) 

• Chartered Institute of Ecology and Environmental Management (CIEEM) 

• Institute of Environmental Sciences (IES) 

• Chartered Institute of Water and Environmental Management (CIWEM). 

 

All reviews took place online and continued to include an observer, either a SocEnv staff member or an RA 

member. This approach seeks to secure an independent overview and reassures Licensed Members that due 

fairness and quality assurance are maintained. 
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SUMMARY REGISTRATION REPORT 
 

SocEnv saw strong registration performance in 2025, with notable increases in both new Chartered 

Environmentalist (CEnv) and Registered Environmental Practitioner (REnvP) registrations. Renewal rates 

also remained high, with only a low number of non-renewals recorded across the year.  Efforts are made 

each year to work in partnership with Member Bodies to reinstate non-renewals.   

 

All figures are as of 31st December 2025 

Current across all levels of Registration – 9,125 

8,314 individuals registered as Chartered Environmentalists 

787  individuals registered as Registered Environmental Practitioners  

24  individuals registered as Registered Environmental Technicians  

New: Registered in 2025 across all levels of Registration – 747  

457 individuals registered as Chartered Environmentalists 

290  individuals registered as Registered Environmental Practitioners  

0  individuals registered as Registered Environmental Technicians 

Reinstatements in 2025 across all levels of Registration - 31 

27   individuals registered as Chartered Environmentalists 

4 individuals registered as Registered Environmental Practitioners  

1 individual registered as Registered Environmental Technicians  

Non-Renewals in 2025 across all levels of Registration - 305 

213  individuals registered as Chartered Environmentalists 

87   individuals registered as Registered Environmental Practitioners 

5      individuals registered as Registered Environmental Technicians 

Overall registered to date across all levels of Registration – 13,003 

12,014 registered as Chartered Environmentalists 

947  registered as Registered Environmental Practitioners  

42       registered as Registered Environmental Technicians 
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PERFORMANCE REPORT 
 

In 2025, the Society began shaping a long-term vision for the next 20 years, ensuring that our approach to 

professional standards, skills, and sector leadership remains ambitious, future-focused, and aligned with 

the evolving needs of the environmental profession. Alongside this, the Society continued to deliver 

strongly for its registrants, with a particular focus on supporting new entrants to the profession through its 

education and skills work. This work aims to strengthen the connection between education and 

professional registration by creating clear, accessible pathways that recognise the knowledge and skills 

individuals gain through their studies, with a particular emphasis on enabling progression into REnvTech 

and REnvP registration. 

 

Educational Pathways Programme 

The Educational Pathways Programme demonstrates the Society’s commitment to collaboration across the 

education and environmental sectors, supporting the development of a skilled and professionally recognised 

environmental workforce.  

 

Phase 1 of this programme (June '24 - June '26) is formed by seven distinct threads: 

 

• Identifying green occupations and the educational pathways that develop knowledge and skills. 

• Forming links between apprenticeship achievement and professional registration. 

• Creating an Education & Skills Network. Convening and connecting the Societies Licensed Members 

and wider SocEnv community to explore a range of educational themes. 

• Accreditation and Endorsement to develop new routes to registration (ELEnv) from Licensed Member 

accredited and endorsed courses. 

• Working with employers and education stakeholders to influence and integrate SocEnv professional 

standards within educational pathways that lead to green occupations. 

• Profiling individuals who have grown their career through education and professional registration, to 

celebrate their success and advocate to others the opportunities available. 

• Engagement – working with educational providers, students/apprentices, Assessment Organisations 

(EPAO) and employers to promote the benefits of professional registration. 

 

Phase 1 of the programme has continued to make strong progress, delivering outcomes that strengthen the 

links between technical education and professional environmental registration. To date, x12 apprenticeships 

in England have been mapped to the Registered Environmental Technician (REnvTech) register, with a further 

x8 apprenticeships mapped to the Registered Environmental Practitioner (REnvP) register. 

 

In addition, the new Entry‑Level Environmentalist (ELEnv) register has been developed, with x10 

apprenticeships mapped across the UK, alongside x1 T Level and x19 Higher Technical Qualifications. The 

intention is a soft‑launch ELEnv during 2026, working with a small number of Licensed Members as early 

adopters. 
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The Education & Skills Network continues to develop into an effective collaborative forum, strengthening 

strategic relationships with key partners and enhancing SocEnv’s profile across careers, education and skills.  

 

External awareness‑raising activity has also performed well. A dedicated education and skills microsite has 

been launched, alongside the early development of a SocEnv Pathways Instagram account (to go live in 2026), 

expanding SocEnv’s digital presence and engagement with learners and educators. These channels provide 

Information, Advice and Guidance (IAG), with specific reference to ELEnv and apprenticeship‑based 

shortened routes to REnvTech and REnvP. 

 

Alongside delivery of Phase 1, early consideration is being given to Phase 2 (June 2026 – June 2028), 

identifying where activity has been most effective in the first 18 months and where focus may need to evolve 

in response to emerging opportunities and identified barriers. 

 

Promoting Environmental Professionals    

In 2025 many activities continued to be delivered virtually but also included in-person activities such as our 

flagship SocEnv Awards event, facilitating an event for Net Zero Week in Parliament, and promoting CEnv 

registration at the CIEEM Autumn Conference. 

 

Our online presence across our social media platforms continued to grow, with LinkedIn followers now 

exceeding 22,000. The items posted continue to bring value, with the re-introduction of EnvCast in a new “top 

5” format, involvement in Chartered Week, and clips from our latest set of registrant focused videos.  

 

We continue to work closely with our key partners and explore opportunities for new partnerships – including 

new Employer Champions, Member Bodies, and other organisations that align with our aims (such as the IoD).  

 

2025 SocEnv Annual Awards  

The Society offers two annual awards: Environmental Professional of the Year and Rising Star of the Year. In 

2025 both awards received an excellent standard of nominations which were judged by the Annual Awards 

Panel, a subset of Board members and the Environmental Professional of the Year winners from the 

previous two years.  

 

A widely received awards event held on Wednesday 4th June 2025, was the first in-person SocEnv Awards 

event outside London. The event was kindly hosted by Liverpool John Moores University – arranged by Dr 

Edward Loffill MCIWEM C.WEM CEnv. We were delighted to welcome RSA Impact Insurance Group as the 

event lead sponsor, alongside side support sponsorship from CEnv Employer Champion, RSK. This 

sponsorship helped us deliver a hugely successful event. 

 

The 2025 Environmental Professional of the Year award winners were Robbie Epsom CEnv and Lukas Howell 

CEnv, and 2025 Rising Star award winner was Chantelle Brandwood REnvP. All winners were highly deserving 

of their awards from an outstanding collection of nominees.  
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Collective Influence 

The Society’s influential Soils and Stones project had another strong year, engaging in a range of impactful 

activities. In addition to releasing a podcast episode on soil and water, delivering presentations, producing 

journal articles and holding a CPD and networking event, particular highlights include producing two new 

guidance tools to support soil management in practice, the SILOtoSOIL tool and the Soil Management 

Hierarchies for Development Sites and Rural Settings. By the end of 2025, a combined approximately 2,700 

people had engaged with the tools.  

 

Another key highlight for the Soils and Stones project in 2025 came through our ongoing work to influence 

policymakers. Our response to the Landfill Tax consultation earlier this year contributed to a change in plans 

from the Government – with the announcement that reforms, including plans to converge the two rates of 

landfill tax, would not be taken forward. 

 

During 2025 the Society continued to focus on putting the 'collective' into 'collective influence' by also 

working directly with our Licensed Members and other valued partners.      

   

The Society continued its role as secretariat of the Environmental Policy Forum (EPF) – a group of 

professional bodies and learned societies, many of which are the Society's Licensed Members, that work 

together to respond quickly and collectively to policy developments. In 2025, EPF grew to 15 member 

organisations, with the addition of The Chartered Institute of Building (CIOB).  

 

For the first ever Net Zero Week in Parliament, we facilitated and participated in an EPF roundtable event 

with Lauren Edwards MP. It was great to discuss with Lauren, who is Co-Chair of the Skills All-Party 

Parliamentary Group, the essential role green jobs and skills play in achieving net zero.  

 

We were able to present to Lauren a series of case studies demonstrating solutions to green skills 

challenges. There was also discussion of our specific requests for policymakers, such as embedding green 

skills throughout the national curriculum, establishing a green skills focused, cross-government body, and 

the creation of a Green Skills Fund. For a full write-up of the roundtable, please visit our website.  

 

Other EPF activity in 2025 included responding to the Land Use consultation, providing evidence to the 

inquiry into workforce planning to deliver clean, secure energy and writing letters to the Secretaries of State 

for Environment, Food and Rural Affairs and Housing, Communities and Local Government re unlocking the 

economic potential of the green transition and our concerns on Biodiversity Net Gain exemptions.  

 

All the EPF’s work can be viewed via envpolicyforum.org.uk/our-work.  

 

Wider Engagement 

Other 2025 engagement highlights include:   

• Continued growth of the Society’s registers, with progression of registrants across levels.  

• Receiving a collection of outstanding, diverse nominations for the 2025 SocEnv Awards, culminating 

in three inspirational winners, alongside a new Honorary Fellow. See “2025 SocEnv Annual Awards” 

section. 

• Facilitating the first Employer Champion Virtual Roundtable.  

https://socenv.org.uk/resource/environment-top-5-things-to-consider-about-water-and-soils/
https://socenv.org.uk/soils-and-stones-project/
https://socenv.org.uk/recapping-inspiring-soils-stones-project-event/
https://socenv.org.uk/silo-to-soil/
https://socenv.org.uk/resource/socenv-soil-management-hierarchy-development-sites
https://socenv.org.uk/resource/socenv-soil-management-hierarchy-rural-settings
https://socenv.org.uk/resource/socenv-response-landfill-tax-consultation/
https://www.envpolicyforum.org.uk/post/the-chartered-institute-of-building-ciob-joins-the-epf
https://socenv.org.uk/net-zero-week-in-parliament-epf-green-skills-event/
https://socenv.org.uk/resource/epf-response-land-use-consultation/
https://socenv.org.uk/resource/socenv-response-inquiry-workforce-planning-clean-secure-energy
https://socenv.org.uk/environmental-policy-forum-open-letter-environment-housing-ministers/
https://socenv.org.uk/environmental-policy-forum-open-letter-environment-housing-ministers/
https://socenv.org.uk/environmental-policy-forum-responds-biodiversity-net-gain-announcement/
https://www.envpolicyforum.org.uk/our-work
https://www.envpolicyforum.org.uk/our-work
https://www.envpolicyforum.org.uk/our-work
https://www.envpolicyforum.org.uk/our-work
https://www.envpolicyforum.org.uk/our-work
https://www.envpolicyforum.org.uk/our-work
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• Continuing our collective work alongside Licensed Members individually and via the Licensed 

Member Marketing Network to collectively support our aims – providing a platform for ideas, 

requests, and community. 

• Facilitating the first (and second) Member Body Leadership Roundtable to collaborate and to 

welcome input for our new strategy development. 

• Through the collaborative Environmental Policy Forum, facilitated and participated in a roundtable 

event for the first ever Net Zero Week in Parliament. 

• Launched two new guidance tools to support soil management in practice, the SILOtoSOIL tool and 

the Soil Management Hierarchies for Development Sites and Rural Settings, with a combined 

approximately 2,700 people engaging with the tools.  

• Continuing to influence policymakers on the importance of soil through our Soils and Stones project, 

with impact including our response to the Landfill tax consultation contributing to a change in plans 

from the Government.  

• Supporting with the development of, and engagement throughout, the very first Chartered Week. 

• Continuing to showcase registered environmental professionals, including via new registrant profiles 

and the relaunch of the EnvCast podcast. 

• The latest impact report for Pledge to Net Zero, the initiative to which we are a founding signatory, 

revealed that together signatories have cut nearly 1 million tonnes from their corporate emissions 

since the initiative started in 2019.  

• Collaborating with the Institute of Directors to secure a podcast appearance for Chartered 

Environmentalist, David Symons, on The Sustainable Director. 

• Reaching over 22,000 followers on LinkedIn, enabling our network to access and share content, as 

well as interact with each other.  

• Providing the opportunity for nine registrants to engage with COP30 via virtual delegate badges. 

 

 

 

Maximising Organisational Impact and Sustainability 

The Society has a clear mission to make a difference in tackling the climate and environmental emergencies 

and continues to monitor its impact, including: 

 

• Carbon impact – including the Society delivers its commitments of the Pledge to Net Zero and the 

Professional Bodies Climate Action Network initiatives 

• Annual awards – how the Society recognises and promotes the achievements of the registered 

environmental professional community 

• Convening and facilitation – how the Society brings registrants together to share good practice and 

make a difference, such as in the influential Soils and Stones project. 

 

The Society operates as a virtual organisation. 

 

Alongside the above, we took a new approach to impact reporting for 2025. To understand how effectively 

we’re driving change, wanted to showcase the impact created through our work, our registrants, and through 

collaboration across our wider network. 

  

https://socenv.org.uk/leadership-roundtable-supports-new-strategy/
https://socenv.org.uk/net-zero-week-in-parliament-epf-green-skills-event/
https://socenv.org.uk/net-zero-week-in-parliament-epf-green-skills-event/
https://socenv.org.uk/silo-to-soil/
https://socenv.org.uk/resource/socenv-soil-management-hierarchy-development-sites
https://socenv.org.uk/resource/socenv-soil-management-hierarchy-rural-settings
https://socenv.org.uk/soils-and-stones-project/
https://socenv.org.uk/resource/socenv-response-landfill-tax-consultation
https://www.charteredweek.uk/
https://socenv.org.uk/knowledge-hub/?_resource_type=registrant-profiles
https://socenv.org.uk/knowledge-hub/?_resource_type=podcasts
https://socenv.org.uk/pledge-to-net-zero-releases-annual-report-on-members-progress-tackling-ghg-emissions/
https://open.spotify.com/episode/0sqLgSjDGJC3x33HdMH2gq?si=XjBDPbsrQUy__KlXwTsKWQ
https://www.linkedin.com/company/society-for-the-environment
https://socenv.org.uk/resource/insights-socenv-cop30-delegates
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Instead of a traditional written report, we created more accessible and engaging ways to explore our 

collective achievements. Our impact content included: 

  

• Registrant case studies that demonstrate environmental professionalism in action 

• A special impact-focused podcast episode sharing insights and experiences from across our network 

• A clear, visual infographic summarising key outcomes and progress. 

  

Together, these resources show how we embed professional standards into everything we do, highlight the 

environmental competence of our registrants, and showcase the collaboration and good practice that 

continue to strengthen our impact. Explore our impact work here. 

 

 

 

 

 
  

https://socenv.org.uk/resource/our-2025-impact/
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REPORT OF THE INDEPENDENT AUDITORS TO THE BOARD  
  

Opinion  

We have audited the financial statements of Society for the Environment (the ‘Society’) for the year ended 31 

December 2025 which comprise the Income and Expenditure Account, the Balance Sheet, and notes to the 

financial statements, including a summary of significant accounting policies. The financial reporting 

framework that has been applied in their preparation is applicable law and United Kingdom Accounting 

Standards (United Kingdom Generally Accepted Accounting Practice).   

  

In our opinion the financial statements:   

• give a true and fair view of the state of the Society's affairs as of 31 December 2025 and of its 

incoming resources and application of resources, including its income and expenditure, for the 

year then ended; and  

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 

Practice. 

 

Basis for opinion  

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 

applicable law. Our responsibilities under those standards are further described in the Auditors' 

responsibilities for the audit of the financial statements section of our report.  We are independent of the 

Society in accordance with the ethical requirements that are relevant to our audit of the financial statements 

in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in 

accordance with these requirements.  We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our opinion.   

  

Conclusions relating to going concern  

In auditing the financial statements, we have concluded that the Board’s use of the going concern basis of 

accounting in the preparation of the financial statements is appropriate.   

  

Based on the work we have performed, we have not identified any material uncertainties relating to events 

or conditions that, individually or collectively, may cast significant doubt on the Society's ability to continue as 

a going concern for a period of at least twelve months from when the financial statements are authorised for 

issue.   

  

Our responsibilities and the responsibilities of the Board with respect to going concern are described in the 

relevant sections of this report.   

  

Other information  

The Board are responsible for the other information. The other information comprises the information 

included in the Annual Report, other than the financial statements and our Report of the Independent 

Auditors thereon.   
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Our opinion on the financial statements does not cover the other information and, except to the extent 

otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.  

  

In connection with our audit of the financial statements, our responsibility is to read the other information 

and, in doing so, consider whether the other information is materially inconsistent with the financial 

statements, or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we 

identify such material inconsistencies or apparent material misstatements, we are required to determine 

whether this gives rise to a material misstatement in the financial statements themselves. If, based on the 

work we have performed, we conclude that there is a material misstatement of this other information, we 

are required to report that fact.  We have nothing to report in this regard.   

  

Responsibilities of the Board  

As explained more fully in the Statement of Board' Responsibilities, the Board are responsible for the 

preparation of the financial statements and for being satisfied that they give a true and fair view, and for 

such internal control as the Board determine is necessary to enable the preparation of financial statements 

that are free from material misstatement, whether due to fraud or error.   

  

In preparing the financial statements, the Board are responsible for assessing the Society's ability to continue 

as a going concern, disclosing, as applicable, matters related to going concern and using the going concern 

basis of accounting unless the Board either intend to liquidate the Society or to cease operations, or have no 

realistic alternative but to do so.  

  

Our responsibilities for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements are free from 

material misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors 

that includes our opinion.  Reasonable assurance is a high level of assurance but is not a guarantee that an 

audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 

they could reasonably be expected to influence the economic decisions of users taken based on these 

financial statements.   

  

The extent to which our procedures can detect irregularities, including fraud is detailed below:   

  

Enquiring of management and employees, including obtaining and reviewing supporting documentation, 

concerning the society's policies and procedures relating to: -  

  

• Identifying, evaluating, and complying with laws and regulations and whether they were aware of 

any instances of non-compliance.  

• Detecting and responding to the risks of fraud and whether they were aware of any actual, 

suspected, or alleged fraud and.  

• The internal controls established to mitigate risk relating to fraud or non-compliance with laws and 

regulations.  
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We identified areas of law and regulation that could reasonably be expected to have a material effect on the 

financial statements from our general commercial and sector experience, discussions with management (as 

required by auditing standards) and discussed with management the policies and procedures regarding 

compliance with laws and regulations.  

  

All identified laws and regulations were communicated throughout the audit team, and they remained alert 

to any indications of non-compliance throughout the audit.  

 

The most significant considerations for the Society were as follows: -  

  

The Society is subject to laws and regulations that affect the financial statements which include financial 

reporting legislation and taxation legislation.  We assessed the extent of compliance with these laws and 

regulations as part of our audit procedures concerning items recorded in the financial statements.  

The Society is also subject to other operational laws and regulations where the consequences of 

noncompliance could have material effect on the amounts or disclosures in the financial statements through 

imposing fines or withdrawal of funding contracts.  Areas where this would have an effect include health and 

safety, Bribery Act 2010, employment law, data protections and child protection legislation (DBS checks for 

staff and volunteers).  

 

Auditing standards limit the audit procedures to identifying non-compliance of these laws and regulations to 

enquiry of management and inspection of regulatory and legal correspondence, if there is any.  Therefore, if 

a breach of operational regulations is not disclosed to us or evident from relevant correspondence, and audit 

will not detect the breach.  

 

To identify risk of material misstatement due to fraud, we carried out discussions amongst the audit team to 

assess areas where and how fraud might occur in the financial statements and any potential indicators.  The 

following areas were identified: -  

 

Management override of controls through the posting of inappropriate accounting entries or journals  

We do not believe there is a fraud risk relating the revenue recognition as the revenue is straightforward, 

with limited opportunity for manipulation.  

 

We did not identify any additional fraud risks.  

 

We tested the appropriateness of accounting journals and other adjustments made in the account’s 

preparation based on a risk criterion.  

 

Owing to the inherent limitation of the audit, there is an unavoidable risk that we may not have detected 

some material misstatements, even though we have properly planned and performed our audit in 

accordance with auditing standards.  For example, the further removed non-compliance with laws and  

regulation is from the events and transaction reflected in the financial statement, the less likely in the 

inherently limited procedure required by auditing standards would identify it.  In addition, as with any audit, 

there remained a higher risk of non-detection of fraud, as these may involve collusion, forgery,    
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intentional omissions, misrepresentations, or the override of internal controls.  Our audit procedures are 

designed to detect material misstatement.  We are not responsible for preventing non-compliance or fraud 

and cannot be expected to detect non-compliance with all laws and regulations.  

 

A further description of our responsibilities for the audit of the financial statements is located on the 

Financial Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This description forms part 

of our Report of the Independent Auditors.   

  

Use of our report  

This report is made solely to the Society's Board, as a body. Our audit work has been undertaken so that we 

might state to the Society's Board those matters we are required to state to them in an auditors' report and 

for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to 

anyone other than the Society and the Society's Board as a body, for our audit work, for this report, or for 

the opinions we have formed.   

  

 

Mark Spafford (Senior Statutory Auditor)   

for and on behalf of Luckmans Duckett Parker Limited  

 

Chartered Accountants  

Statutory Auditors  

1110 Elliott Court  

Herald Avenue  

Coventry Business Park  

Coventry  

West Midlands  

CV5 6UB  

 

 

 

 
  

Signed  

Date 14/05/2026 
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INCOME AND EXPENDITURE ACCOUNT YEAR ENDED 31 DECEMBER 2025  
              

 

  2025 2024 

 Notes £ £ 

INCOME  516,625 478,808 

Administration Expenses 2 (538,895) 

________ 

(521,828) 

_______ 

OPERATING (DEFICIT)  (22,270) (43,020) 

Interest receivable and similar income 3 1,829 

_______ 

2,479 

______ 

DEFICIT ON ORDINARY ACTIVITIES BEFORE TAX  (20,441) (40,541) 

Tax on surplus on ordinary activities    (348) 

_______ 

(471) 

_______ 

DEFICIT FOR THE FINANCIAL YEAR AFTER TAX  (20,789) 

_______ 

(41,012) 

_______ 
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BALANCE SHEET as at 31st December 2025 
  

  2025   2024   

         

  Notes     £       £    

FIXED ASSETS      

Tangible assets  

  

5    2,289  1,640  

    

CURRENT ASSETS      

Debtors  6    47,361    20,026  

    

Cash at bank    199,633  255,100  

  __________    

246,994 

_______ 

275,126 

CREDITORS    

Amounts falling due within one year 7 (65,861) 

_______ 

(72,555) 

_______ 

    

NET CURRENT ASSETS 
 

 181,133 

_______ 

202,571 
_______ 

TOTAL ASSETS LESS CURRENT  

LIABILITIES  

  

183,422 

_______ 

 

204,211 

_______ 

NET ASSETS 

 

 183,422 

_______ 

204,211 

_______ 

RESERVES    

Income and Expenditure Account 

 

8 183,422 

_______ 

204,211 

_______ 

                  
       

The financial statements were approved by the Board on 12/05/2026, empowering Dougal Driver CEnv and Simon 

Benfield CEnv to sign the accounts on its behalf:  

 

Dougal Driver CEnv  - Chair of the Board                                     Signature __________________  

 

Simon Benfield CEnv -  Honorary Secretary                                 Signature __________________ 
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NOTES TO THE FINANCIAL STATEMENTS – for the year ended 31 December 

2025 

 
 1.  ACCOUNTING POLICIES  

  

Basis of preparing the financial statements  

  

Society Information  

The Society is incorporated under a Royal Charter granted in 2004, and updated in 2019, and acts 

in the public interest.  Its members are not required to provide any form of guarantee.  

  

Accounting convention  

The financial statements have been prepared under the historical cost convention and in accordance 

with the Royal Charter and applicable accounting standards.   

   

Turnover  

The turnover shown in the income and expenditure account represents amounts receivable for 

services provided during the period.  Turnover is recognised at the fair value of the consideration 

received or receivable for goods and services provided in the normal course of business.   

   

Tangible fixed assets  

Tangible fixed assets are initially measured at cost and subsequently measured at cost or 

valuation, net of depreciation and any impairment losses.  Depreciation is provided at the 

following annual rates in order to write off each asset over its estimated useful life.  

  

IT and office equipment 33% on cost 

 Fixtures and Fittings 20% reducing balance 

  

Pension costs and other post-retirement benefits  

The society operates a defined contribution pension scheme.  Contributions payable to the 

society's pension scheme are charged to the Statement of Financial Activities in the period to 

which they relate.  

  

Employee benefits  

The cost of short-term employee benefits is recognised as a liability and an expense, unless those 

costs are required to be recognised as part of the cost of stock or fixed assets.  The cost of any 

used holiday entitlement is recognised in the period in which the employee's services are received.  

  

Terminations benefits are recognised immediately as an expense when the society is 

demonstrably committed to terminate the employment of an employee or to provide termination 

benefits   

  

 



   

 

   

 

NOTES TO THE FINANCIAL STATEMENTS for the year ended 31 December 

2025 - continued 
2. OPERATING SURPLUS/DEFICIT    

  2025 2024 

     £    £ 

Depreciation  1,257 1,404 

Auditors’ remuneration  3,632 3,723 

Pension costs      25,564 

________ 

24,298 

________ 

3. INVESTMENT INCOME    

  2025 2024 

     £    £ 

Deposit account interest  1,829 

________ 

2,479 

________ 

4. STAFF COSTS    

  2025 2024 

Average number of employees  8 

________ 

8 

________ 

5. TANGIBLE FIXED ASSETS Fixtures & 

Fittings 

Computer 

Equipment 

Total 

COST         £          £       £ 

At 1 January 2025  11,969 11,969 

Additions 780 1,659 2,439 

Disposals  

________ 

(2,168) 

________ 

(2,168) 

_______ 

At 31 December 2025 780 

________ 

11,460 

________ 

12,240 

_______ 

DEPRECIATION    

At 1 January 2025  10,329 10,329 

Charge for year 156 1,101 1,257 

Eliminated on disposal  

________ 

(1,635) 

________ 

(1,635) 

________ 

 156 

________ 

9,795 

________ 

9,951 

________ 

NET BOOK VALUE    

At 31 December 2025 624 

_______ 

1,665 

________ 

2,289 

________ 

At 31 December 2024  

 

                      

_______ 

 1,640 

  ________ 

1,640 

    ________ 

24 
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NOTES TO THE FINANCIAL STATEMENTS – CONTINUED for the year ended 

31 December 2025  

6. DEBTORS: AMOUNTS FALLING 

DUE WITHIN ONE YEAR 

   

  2025 2024 

   £   £ 

Trade debtors  26,285 5,413 

Prepayments and other debtors  21,076 

_______ 

14,613 

_______ 

  47,361 

_______ 

20,026 

_______ 

7. CREDITORS: AMOUNTS 

FALLING DUE WITHIN ONE YEAR 

   

  2025 2024 

   £   £ 

Trade creditors  8,910 20,647 

Taxation and Social Security  8,234 8,977 

Other creditors  48,717 

_______ 

42,931 

_______ 

  65,681 

_______ 

72,555 

_______ 

8. RESERVES   Income & 

Expenditure 

Account 

    £ 

At 1 January 2025   204,211 

Deficit for the year   (20,789) 

________ 

At 31 December 2025   183,422 

________ 

                 9. PENSION COMMITMENTS  

 

During the year, the company paid pension contributions of £25,564 (2024: £24,298).  At the year end, the  

company had a pension creditor of £nil (2024: £nil).   

  

10. RELATED PARTY DISCLOSURES  

  

The Society is related to the following organisations and bodies by virtue of the fact that they are Members 

Bodies of the Society.  

  

    Here is the list in alphabetical order: 
 

• Arboricultural Association (AA) 

• Chartered Association of Building Engineers (CABE) 

• Chartered Institute of Architectural Technologists (CIAT) 
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NOTES TO THE FINANCIAL STATEMENTS – CONTINUED for the year 

ended 31 December 2025 
 

 

• Chartered Institute of Building (CIOB) 

• Chartered Institute of Ecology and Environmental Management (CIEEM) 

• Chartered Institution of Wastes Management (CIWM) 

• Chartered Institution of Water and Environmental Management (CIWEM) 

• Energy Institute (EI) 

• Engineers Ireland 

• Global Association for Transition Engineering (GATE) 

• Institute of Chartered Foresters (ICF) 

• Institute of Fisheries Management (IFM) 

• Institute of Materials, Minerals and Mining (IOM3) 

• Institute of Sustainability and Environmental Professionals (ISEP) 

• Institute of Water (IWater) 

• Institution of Agricultural Engineers (IAgrE) 

• Institution of Chemical Engineers (IChemE) 

• Institution of Civil Engineers (ICE) 

• Institution of Engineering Designers (IED) 

• Institution of Environmental Sciences (IES) 

• Institution of Mechanical Engineers (IMechE) 

• Institution of Structural Engineers (IStructE) 

• Nuclear Institute (NI) 

• Royal Institution of Chartered Surveyors (RICS) 

• Royal Society of Chemistry (RSC) 

• Society of Operations Engineers (SOE) 

• Society of Agriculture (SocAg) 

  

Most of the income and grants that the Society of the Environment received during the year arose 

from transactions with related parties.   

  

11.ULTIMATE CONTROLLING PARTY  

  

There is no ultimate controlling party beyond the Board.   
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DETAILED STATEMENT OF FINANCIAL ACTIVITIES for the      

year ended 31 December 2025    

    

  

2025  

   

  

2024  

 INCOME  

  

    £       £    

Membership & registration    510,997 470,558 

Other income         5,628  
_______ 

   8,250 

_______ 

   

516,625 

_______ 

 

478,808 

_________ 

Investment income     

Deposit account interest    1,829 
_______ 

     2,479 
    _______ 

  518,454 481,287 

EXPENDITURE    

Wages  372,703 327,942 

Social Security  34,083 30,868 

Pensions  25,564 24,298 

Rent & service charge  2,527 3,709 

Insurance  904 857 

Telephone  1,710 1,515 

Postage and stationery  4,626 4,564 

Projects and developments  16,382 35,141 

Travel and subsistence  10,803 8,346 

Training and staff welfare  2,320 25,714 

Accountancy   17,977 16,402 

Legal Fees  2,620 2,472 

Professional fees  - 4,500 

Auditors remuneration  3,632 3,723 

Sundries  60 859 

Subscriptions  19,346 15,154 

Events & meeting expenses  5,198 1,834 

Website costs  9,595 5,764 

IT support  7,229 6,192 
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DETAILED INCOME AND EXPENDITURE ACCOUNT for the year 

ended 31 December 2025 - continued 

 

 2025 2024 

     £     £ 

Depreciation & disposal of fixed assets   

Computer equipment 1,101 1,404 

Fixtures & fittings 156     - 

Loss on disposal of fixed assets  (133) 

______ 

  

______ 

 538,403 521,258 

Finance Costs  

 

Bank charges 466 570 

Interest paid 26 

_______ 

- 

_______ 

 538,895 521,828 

Corporation tax 348 

_______ 

471 

_______ 

Total expenditure 539,243 

_______ 

522,299 

_______ 

Deficit for the year (20,789) 

_______ 

(41,012) 

_______ 

 

 

 

 

 

 

 

This page does not form part of the statutory financial statements 
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